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onference 2000 has already come and gone but it is certain that the experiences
of the annual meeting, shared by those who attended, will be felt for some time
into the future. There are the special events, the Conference Service and the Sacrament
of the Holy Supper, which are delightful and moving experiences for all those involved.
But there are other parts of Conference which affect people in different ways. For some
the series of workshops on preparing for change and vision were a real help in coming
to grips with the issues needing to be faced. But for others these sessions will have
lacked focus and direction and certainly did not involve decisions being taken. Some
people will have experienced an ‘overload’ of words and papers leaving them with little
time to think. There was time for a few special interest groups and a brief study of the
‘Spiritual Insights’ course, but there was a call for more serious study time to be
allocated in Conference in future. Getting the overall balance right is a very difficult task.
It is impossible to accurately and completely reflect all that took place in Conference
but in this issue of Lifeline, and in the September issue, I hope to provide a fair coverage
of as many key events as possible. I have also needed to catch up on reporting events
that took place some months ago and this has taken quite a bit of space. This is a
problem arising from not having a July issue.
Exceptionally in this issue there are four extra centre pages devoted to a key
message from Conference. The Conference Council agreed to the cost of these extra
pages in order to improve communications on this important subject.
Editor
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To whom shall we go?
In May Jenny and I spent a week in Northumberland. It was
wonderful to sit in the sun on empty golden beaches and
drive along empty roads enjoying the Cheviot Hills. One of
our trips was to Lindisfarne where St Aidan created his
priory. St Aidan was a Celtic monk who came from the
community on Iona. He was invited by the King of
Northumberland to come and convert his subjects to
Christianity.
Apart from the ruins of the priory the only other tangible
things left by those monks are the beautifully illuminated
Lindisfarne Gospels. The Word of God was central to the life
and teaching of the monks. It was so revered that they
devoted time and talents to the writing and illuminating of the
text. The Celtic form of Christianity was non-hierarchical, it
encouraged freedom of thought and individuality and
followed a simple lifestyle. This Christian culture was derived
from their understanding of the Word. But at the same time
hundreds of miles away in Rome a completely different
Christian culture was developing. It was based on the same
Word. This culture was very hierarchical, centrally controlled
with a greater demand to conform in thought, word and deed.
These two Christian cultures met thanks to Gregory the
Great sending Augustine to Eastern Britain as a missionary.
Gregory was the man who was reputed to say when seeing
fair haired Anglo Saxon boys in Rome , "Not Angles but
angels." Augustine began in the south east and gradually
spread northwards. The clash between the two cultures
arose when King Oswy married a Christian queen from Kent
who brought her Roman Christian Culture with her. To
decide which culture should develop in Northumberland,
Oswy organised a Synod at Whitby (664 AD). The decision,
which was probably influenced by his new wife, was in favour
of the Christian Culture of Rome. The Celtic monks very
sadly left their work in Northumberland and retreated to Iona.
Under the Lord's Providence this Roman Christian Culture
has largely dominated this country ever since in spite of
reformations. It is interesting to note that at the moment there
is a renewed interest in Celtic Christianity, now that the
spiritual culture promotes freedom of thought and
individuality.
The point of this lesson in Church history is to illustrate
the way in which the same Word of God can give rise to two
very different cultures. Since then many more Christian
cultures have evolved.
The General Conference still uses the Word of God and
of course we also have a revelation of the Lord appearing in
the clouds of the letter of that Word. We are taught that since
the Last Judgement and the Second Coming there has been
an opening of peoples minds to spiritual influences and this
has produced the extraordinary changes in the cultures of
the world during the last century.
Last April the Conference Council invited a cross-section
of the Church to a strategic planning weekend with the aim of
helping the Church move forward. That weekend really set
me thinking about how much the General Conference
reflects a new Christian Culture or how much we have
retained the culture of the Victorian era in which the New
Church grew. The strategic planning weekend was led by
Chris and Marilyn Doyle. They are a husband and wife who
work part-time for The Institute of Cultural Affairs. The
purpose of the Institute is to help organisations look at their
own culture in the light of the culture of the people they are
seeking to serve. Later you will have a chance to meet Chris
and Marilyn and experience their skills. Can I reassure you
that they never told us what we should do. They helped us
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decide what we would like to do in the next 3-5 years and
how to set about it. You will be hearing all about these ideas
later this week.
Since that weekend I have been reflecting on how much
the culture of this organisation still has vestiges of the culture
of the Victorian Church which are totally inappropriate for the
New Church in the new century. For this new understanding
of the Word a new culture will evolve.
The Conference emerged as an organisation at a time
when the Church was the focus in the community not only for
worship but also for social life and entertainment and often
education. Much of the Victorian culture accepted the class
system as being ordained by God. As All things bright and
beautiful put it, " The rich man in his castle, the poor man at
his gate, the high, the poor and lowly, God made them, each
to their estate. " or words to that effect. In that culture women
were seen as inferior beings, as were coloured and black
people. Children and young people were seen as little adults.
There was no distinct youth culture. The illegitimate child was
stigmatised as was its mother. Sunday was the Church day
and no games, entertainment, or household chores were to
be done on that day. I show my age by remembering the
time between the coming of televisions and before videos. In
those days Church people bewailed the fact that really good
programmes on television were keeping people away from
Church on Sunday evenings. Just looking into the history of
the Derby New Church shows how much our culture has
changed. We no longer have a Temperance League, or
cubs, scouts or guides. The tennis club, drama group and
youth club have gone and the Women's League is getting
smaller. Many of our Churches have no Sunday School now.
There has been a tendency to sit and wring our hands at
these changes believing that there is nothing we can do as
we watch Sunday become Funday.
Our difficulty in letting go of the vestiges of a Victorian
culture is epitomised by the way we hang on to our Victorian
buildings. What a struggle it is to let go of the bricks and
mortar in which generations of our family have worshipped
even though they are just used for an hour on Sunday and
cost us an arm and leg to heat and maintain. What a struggle
it is to change the seating or interior decor or the time or style
of service. I believe we need to reflect long and hard at our
attitudes to what we call "The Church"; to what we believe
"makes" a Church. We do need to ask whether they are
vestiges of historical past or have a validity and value for the
present. We must not throw the babies out with the bath
water. I am very challenged by the fact that the Church is
supposed to be one of the greatest instruments for change,
especially on a spiritual level but also at a cultural and a
social level.
Many of the great social and charitable movements such
as the Salvation Army, Banardos, Mother Teresa, have been
through peoples response to the inspiration of the Word of
God. Yet at times the Christian Church finds it so difficult to
change itself. One could perhaps assume that the
Conference with its source of greater inspiration in the Word
and the Heavenly Doctrine would be at the fore-front of
change.
I am attracted to the symbolism of the story of the
paralysed man being carried by friends to Jesus but unable
to get to Him because the house is packed with people who
want to listen to this new teaching. Is it taking the symbolism
too far to liken the Conference to the house packed with
people wanting to hear the new teaching while there are
(Continued on page 3)

President’s address to Conference
(Continued from page 2)

many in the world outside who are spiritually paralysed. They
want to get to the Lord but we are impervious to their needs.
Or is it that part of the Church in us is paralysed and cannot
be fully alive.
As we know in the story, the determination of the men
does get their friend to the Lord. They lift him onto the roof
and then break through the roof to let him down to the Lord.
It illustrates the way that if we approach the Lord from love it
bypasses just listening to teachings about love, and breaks
through the barriers in our relationship with the Lord leading
to a new way of life.
It reminds me of the story of the Irish woman, Christina
Noble. Having been appallingly abused as a child and again
as a wife and mother she went through a healing process.
She says that she knew from inside her that she must go to
Vietnam and when she got there she set about creating a
home, a hospital, and school for the children who were living
off the streets. Her desire to give these children an
opportunity to live broke through many barriers in herself and
others whom she invited to help her. After some years
working in Vietnam she had another dream which mentioned
Mongolia when at the time she never really knew where that
was. But she knew she had to go and see the children there.
The way the children were being treated was just as
appalling as in Vietnam and so she now has a Foundation
working in Mongolia as well. I am telling you this to show how
one person with passion and focus can be inspired to
overcome so many barriers in their desire to show the Lord's
love to His children.
Arcana Caelestia 6637 confirms this. It says "The term
‘Church’ is not used to mean the place where the Word is
read and teachings drawn from it, or because it is where the
Lord is known and the sacraments celebrated. Rather it is
the Church because it lives in accordance with the Word, or
with teachings drawn from the Word and seeks to make
those teachings its rule of life” ..... and later it continues by
saying "everyone who leads a good life, in charity and faith is
a Church and is a kingdom of the Lord..... Those who are
Churches individually, no matter how remote they are from
one another constitute one Church collectively."
It clearly presents the
challenge for each of us to be an
individual Church and to actually
live by the teachings drawn from
the Word and live them with
passion. It is the challenge for us
as a collective Church as we make
them the focus of a new Christian
culture.
We are always being drawn
back to the Lord's Word as the
source of our inspiration. He says
"The words I speak to you are
spirit and life". And when many
people stopped following him he
said to his disciples "Do you also
want to go away?" And Peter says
"Lord to whom shall we go you
have the words of eternal life." His
Word is the living inspiration of the
angels of heaven and creates the
variety of cultures there. It is the
means of linking heaven and
earth.

In AC 10452 we read “In order therefore that heaven
may be kept in being, and the human race by being joined to
it, the Lord has provided the Word, in which there is Divine
Truth for angels in heaven and people on earth...'“
The Lord has given us His Word and the wonderful
Doctrines drawn from it. It must be at the heart of our Church
so that its inspiration can flow into us and through us into our
communities. But it must be at our hearts and lives and not
just in our heads. It must move us to see how we can serve
this world as the New Church. It will help us see the spiritual
starvation in Society and respond to it; to see and hear the
children of our streets struggling to make sense of their lives
when deep inside they know that there is a God while
everyone around them is denying it. We have something
beautiful to offer those confused about sexuality and
marriage. We offer a wholesome and eternal focus to those
many with stressed lives because they are chasing the
pound, or position or possession. Let us allow the Lord's
Word to create real Churches in each of us so that when we
meet, when we form communities no matter how large or
small, the love and joy of heaven is present and people who
are seeking, hurting, and lost can be nurtured there. Surely
this is the New Christian Culture for a new century.
The old culture with its attitudes arising from the
Victorian era is like old wineskins, hard, inflexible, slightly
cracked and well passed their sell by date. They cannot hold
the new wine the Lord is wanting to pour into our lives, the
life of this Church as well as the lives of others in this world.
It has begun to happen. The Mission statement which we
have worked on and accepted would never have been
accepted at the turn of this century except by the nonseparatists.
There is an increasing interest in spirituality and many
books are being written about the soul at present After
listening to the author of "The seat of the soul" talk about the
way people need to focus on their intention in life when
things are going wrong and hearing him tell that by doing this
it had changed the lives of people, I wondered why on earth
the New Church had not produced such a book which made
the teaching about the ruling love available to people. We
have so much to offer on the soul but it seems that it is no
good issuing copies of
Swedenborg's wonderful little book
on 'The interaction of soul and
body.' The teaching has to be
repackaged. Slowly we are
beginning to produce this kind of
material and we will be seeing two
examples here this year.
The Word of God has a power to
inspire, move and change people.
Are we going to be a people who
just listen or do we have the loving
determination to break through the
personal barriers within ourselves
and allow the Lord to create His
new Church within us and our
organisation? During our meeting
this week and the coming year we
continue to look for new inspiration.

Rev John Sutton
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To whom else shall we go but the
Lord for He has the words of
eternal life.

The Church and the Changing World
Readers of Lifeline may recall in the June issue of
Lifeline an article about a seminar at Purley Chase on
the subject of Looking to the future. This has begun a
process of looking at our attitudes, visions for the future
with the end result, it is hoped, that a way forward will
become clear.
It is very difficult to explain something that is an
experience, which is what this seminar was for those
who were at Purley Chase. So it was decided to give
those who were at Conference this year a taste of what
it was all about. I now find myself in a similar dilemma,
in trying to give the gist of what this session was about!
Picture yourself sitting in a conference hall in
smallish groups facing a board with a large green cloth
pinned onto it. You are informed by your able
facilitators, Judith Wilson and Michael Clubb, that this is
called the 'wall of wonder'. Well if you are anything like
me, you are now wondering why -this soon becomes
clear as Judith sticks pieces of paper with time
categories such as pre-1970, 1970-79, 1980-89, 199099 and 2000-09, on the sticky cloth. The 'wall of wonder'
allows our subsequent pieces of paper to be easily
moved about.
Then we were asked to identify the following; a key
event that we recall that happened in the world, a key
event that not many people would know about. and our
prediction or vision for the future of the world. This we
did as individuals and then in our group we had to pick
one to put up on the board. We subsequently did this for
2 more categories; the international church and the New
Church. It became clear that there was a lot highlighted
from before 1970, and gaps from 1970 onwards. Now
we were asked to identify a key personal event in
connection with the New Church and invited to place it
on the wall if we wanted to. I found this particularly
fascinating to read the great variety of events that had
figured in people's lives.
By this time the green 'wall of wonder' is now awash
with our writings on pieces of paper. We then looked at
the patterns on the board, the clusters of events, the
gaps, and summarised or looked at the relationships

between events In the world and events in the church.
Having gone through all this the final task was to identify
the must important implication for us. This was the
crucial part. The following are the statements, one from
each group:
•

Release resources to facilitate change.

•

We have responded to habits rather than needs.

•

Moving forward with a caring and responsive
spirituality.

•

Do it now, don't wait 20 years.

•

Change the structure to grow.

•

We need to be accessible to people and relevant to
their needs.

•

Individual and collective willingness to grasp the
future with confidence and enthusiasm.

•

To rethink the format and style of our message.

•

Awareness and
spiritual needs.

acknowledgement

modern

What was the point of this exercise? It was a
process by which we could leave the baggage of only
looking from our own local, individual history of the New
Church. Enabling us to look for a moment on a wider
scale. Perhaps this could be related to the Lord leading
us up a mountain to gain a fresh viewpoint. Yes, we
need to be grounded in the local, personal experience of
church life, but its drawback is that it has a limited
perspective.
And as Moses was taken up the mountain, so we
too must gain a wider perspective to lead our church
and our personal spiritual life forward.
Our thanks to Judith, in particular, for facilitating this
process, no easy task with such a large group of people
(should I say unruly group of people?).
Helen Brown

The workshop in progress, with the ‘wall of wonder’ in the background
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Hope for the Future

Two views on preparing for change

This workshop was led by Chris and Marilyn Doyle of
contributing: how similar many of our views were: how
MCD Consultants. As the title suggests, it was their task
willing we were - and exited too - to embrace the intent
to skilfully guide us all and shape
to change.
our attitudes for the job ahead.
Many of the possible pitfalls
This is no less than to embark
which would probably face us in
upon a period of what may
the process were very skilfully
become major change in the
anticipated and evaluated by
New Churches' organisation,
Chris and Marilyn, so that we felt
practices and involvement in
that, maybe, it will not be too
present day society - that is if we
difficult after all - a carefully
want to make these changes!
encouraged attitude of hope and
We were shown how to go
optimism. But most importantly,
about doing this primarily in
also, we learnt how to "go along"
teams of people. How, for
with reluctant listeners to any
example, to react to such
message we were trying to get
responses: "Well why should I
over, how to understand their
Chris and Marilyn Doyle
change?", "What's in it for me?".
point of view and why their
We were guided in a process of group evaluation by a
attitudes appeared resistant. And much more!
most enlightened and carefully prepared document of
All we have to do now, is to decide what has to be
questions and possible answers. Designed to draw out
done - and that’s our job - then "go for it" with the
our individual ideas and attitudes to situations we may
guidance we have been given and "hope for the future".
well face in future times. It worked very well: there was
Derek Moore
widespread appreciation of how much we were all

On Thursday morning we experienced a workshop on
'Hope for the Future' led by a delightful couple, Chris
and Marilyn Doyle, from the Institute of Cultural Affairs.
We walked into a completely rearranged Conference
room laid out in nine groups, each with chairs arranged
around a central table. We were thrilled by several short
presentations by Chris which were greatly enhanced by
a computer-generated overhead projector. Two stories
were also included appealing to our child within. Each
group appointed a leader, reporter, scribe and
timekeeper. We were given specific tasks to be fulfilled
in a fixed length of time. We were then drawn back into
our plenary group by music which became more active
and energetic.
Our first group discussion centred around Why and
when do people resist change? Why and when do
people welcome change? and What is the difference
that makes the difference? We worked alone to answer
these questions, then shared our thoughts and
negotiated the words which were to be scribed and

displayed in answer to question 3. Trust, support,
confidence, challenge, feeling secure, consultation, wise
leadership, renewed and exciting vision were just a few
of our insights gained.
The next task we were led to carry out was What
are the implications for changes to the New Church?
We again went through the same process. Good
management and communication, consensus, cooperation and shared vision were among our wealth of
wisdom gained from this task.
Marilyn then shared her thoughts on rapport with
oneself and others - being at peace with oneself but
also having a deep understanding and love for others so
that the change process can proceed in the most
positive way possible.
Our final task was how to help Champions [who are
good at change and know how to carry it out], Clingers
[want no change], Dangerous [want change but don't
know how to do it] and Overwhelmed [for whom it is all
too much]. It was amazing how similar our answers
were! Rapport, support, empathy, listen to others
and share successes were only a few of the many
words displayed. Our workshop ended with this
gem.
Without Change nothing is possible.
Seeds do not turn into plants.
Children do not grow up.
It is the source of life itself.
Warm applause and thanks were extended to our
able, caring, professional leaders .

Marilyn Doyle leading one of the workshops
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Rita Russell

Journey towards the First Christmas
On the Tuesday morning of Conference, Rev Christopher
Hasler described a new course he was preparing which he
hoped individuals, groups and churches would run during the
autumn. The following is his description of what is proposed.
You are invited to make this a personal journey to Bethlehem
in six reflections. Think of it as if it were your very first
Christmas celebration, which you are seeing with new eyes,
and with fresh questions in your heart.
You will not be travelling alone, however, because you
will have friends by your side - earthly, as well as heavenly
companions. The first angels who rejoiced at the Lord's
coming are still rejoicing, so this will be a pilgrimage of love
and discovery at which we will be reflecting on the deepest
truths of the Incarnation.
Many Churches have found a very successful formula for
such meetings, which you may like to consider. These
meetings, it is hoped, will be held in small groups (6-10 is
ideal) in someone's home and beginning with a meal. This can
either be prepared by the hosts, or can take the form of a
'Bring & Share' meal. The accent is on informality and
friendship, so that you will feel free to invite friends and
neighbours. However, your circumstances may not be suitable
for this type of venue, and you may prefer to meet on church
premises, or during the day rather than in the evening. Do not
let the arrangements become too much of a problem. That
main thing is to start on this journey of exploration!
The New Church College has kindly agreed to add this
‘journey’ to its growing repertoire of materials for groups. This
will not be a doctrinal study course, but one based on
Scripture readings. These will be discussed by the group, and
each person will be free to reach his or her own conclusions.
Moreover, the individual who has a different view from
everyone else may help the others to see the subject in a new
light. We are not searching for unanimity, but hoping to
stimulate people to reflect on this greatest religious theme
which brings heaven and earth together and so is close to all
our hearts. The programme is as follows:

1.

Why the Incarnation? A reflection on the
prophecy in Isaiah 59

2.

But, they had no child. A reflection on Luke
1.1-25, 57-80.

3.

Betrothed, but not married. A reflection on
Luke 1.26-56

4.

The angelic view. Reflection on the part which
the angels played in the nativity story in Luke
and Mark.

5.

Emmanuel, God-with-us. Reflections on the
One who was born.

6.

The Long Journey. A reflection on Matthew 2,
the story of the Wise Men and their gifts.

N.B.
No dates, or frequency of these meetings have been
suggested, and this will be the responsibility of each group
according to their circumstances.
The College will automatically send one copy of the
package of documents required for this course to each
Church. These free-of-charge packages are being sponsored
by Conference. It is suggested that further copies are
produced by local photocopying. Individuals will be able to
purchase their own copy of the package from the College at a
cost of £3 including postage and packing.
I hope that we will have a journey blessed by warm
friendship and many deep insights, which will bring the Lord
close to our hearts and minds.

God bless, Christopher

The Way Forward
The team of six people, John Sutton, Michael Clubb, Gordon Kuphal, David Lomax, Peter Schofield and Judith
Wilson, set up to review the vision for the Church and how it might be implemented, sent this report to everyone
who was coming to Conference.
The team's task has been difficult and the time span
short. We have met fortnightly since April. At
Conference there will be opportunities to discuss and to
work with ideas and visions for the next three to five
years which came from the April meeting at the College
and which we were asked to prioritise and move ahead.
At the coming Conference we will benefit from the
guidance of Chris and Marilyn Doyle of the Institute of
Cultural Affairs who will help all Members of Conference
to take the process forward. We hope that, by the end of
Conference, you will have more information and feel
able to present the outcomes to the local group which
you represent.
As part of our goal to help the whole Church
understand what is happening we envisage a team of
6

people being available to visit every group in the
country. It will explain the results of the meetings as well
as the decisions at Conference and, in the light of them,
encourage every group to consider its own future. We
look forward to meeting you at Conference and sharing
with you our optimism for the future.

On the Thursday afternoon of Conference, Peter
Schofield presented more detail on what the team of six
had done in the period from April to July. Much of this
information has been used in putting together the four
pages of briefing material that follows on pages
67,68,69 and 70 of this issue of Lifeline. Editor

A Vision and plan for the future
Background
The June issue of Lifeline carried an article entitled
‘Looking to the Future’ which referred to the work done
at a weekend meeting in April attended by 24 people
drawn from throughout the church. That meeting agreed
a vision for the future which has subsequently been
considered in more detail by a group of six: John Sutton,
President of Conference, Michael Clubb, Gordon
Kuphal, David Lomax, Peter Schofield and Judith
Wilson.
This smaller team met fortnightly from April through
to July and the results of their studies were presented at
Conference by Peter Schofield and then discussed and
debated.
At the Annual Meeting of Conference in 1999 the
Mission Statement for the Church was agreed:“Our mission is to express, share
and experience with others in life an
inclusive, non-judgmental vision of
God’s kingdom”
There are many important words in this mission
statement but the focus of the April workshop and the
following team meetings has been on Vision.

Vision and Goals
Our Vision must be centred on the Lord and His
kingdom, in heaven and on earth and the part we can all
play in helping His kingdom come. This central and
most important part of our vision is common to us all.
But we are unique individuals with differing
backgrounds and experience and we bring to the Lord a
tremendous variety of talents. It is therefore not
surprising that our overall vision will be highly diverse as
we seek to serve the Lord in many different ways.
Equally we all have a differing vision of who we should
be reaching out to and what means we should use to
achieve this aim. So our Vision must have a core
centred on the Lord and outer layers that reflect the
richness and diversity of our individual approaches.
But how do you reach a vision? How do you decide
where to go and what to do as you try to go towards that
vision? This is what the team of six have struggled with
from April to July and the outcome has been a set of
eight goals which the team members feel are critical
aspects of the vision which need to be developed and
become reality.
When you read them you will all react differently
because as individuals we see different things as
important, we think some things are a priority which
other people consider of less consequence. As
individual goals they will appeal to many groups of
individuals; put together they represent a major step
forward towards the vision we all have in common.
In these pages the Vision is simply stated as “Your
Kingdom Come”. The eight goals on the Vision Chart
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and on page 70 are presented alphabetically and no
priority is meant to be suggested by the order in which
they appear. This set of goals is not meant to be
exclusive and fixed for all time. Rather it is a picture of
what is seen to be most important at this time. In later
years other goals will no doubt be identified and
changes will occur to those already described.

Enabling and Support Action Areas
Feelings and thoughts expressed in visions and goals
will get us nowhere unless they are ultimately brought
down to real actions that can be discussed in detail,
resources applied and efforts made to achieve the
desired result.
The team of six worked through what they
considered to be the key enabling and support action
areas necessary to bring life to the individual goals and
so take us forward towards the vision. As with the goals,
this list of action areas is not meant to be exclusive and
may need to added to at a later stage.
The relationship between the Vision, Enabling &
Support Action Areas and the Goals is described on
pages 68 and 69.

Next Steps
In concluding their work immediately before Conference,
the team of six recommended that the next steps should
include the appointment of a leader and a new team to
take the project forward.
During the week of Conference I was invited to
consider taking on the project leadership role. I
considered this carefully over several days, finally
accepting the responsibility on the Friday morning. You
will see from the bottom of this page that I have used
the expression ‘RENEW Programme’. In project
management circles the term programme refers to a set
of projects that together aim to achieve an overall result.
This fairly reflects what is intended since there are likely
to be many quite different projects going on, all of which
will need to be co-ordinated as a single programme.
My initial task has been to put together these four
pages of briefing information on the Vision for inclusion
in Lifeline. My next step will be to identify and consult
with potential members of the team. An outline of the
immediate plan is given on page 69.
I fully realise how difficult my task will be but I am
sure I will be able to rely on your prayerful support as
we move forward together.
“Where there is no vision, the people perish”
Proverbs 29 v 18
Alan Misson
RENEW Programme Leader
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We need more appropriate materials to enable all ages to be led into an
awareness of what our teachings really mean.
We need materials and media adapted to different levels and environments
We need to provide educational support to individuals and centres
We need to provide the opportunity for the interchange of ideas and
understanding

•

•
•

We need to provide good leadership and train people accordingly
We need to identify and promote leadership teams to support the work of our
centres
We need to harness the wide ranging talents of individuals, groups and
communities in leadership roles

Leadership

•
•
•

•

Education

The chart shown opposite is an attempt to picture the relationship between the
Vision, Goals and Enabling & Support Action Areas.
The core of the Vision is simply represented by the words “Your Kingdom
Come”. This was suggested at Conference as one way of describing the part of
the vision that is common to us all and which is centred on the Lord.
The eight key goals, presented in more detail on page 70, are shown as
horizontal arrows going towards the vision. Individuals and groups will react
differently to these statements. Some individuals and groups will interpret their
vision of “Your Kingdom Come” as “Reaching out through new forms”. Others will
see the vision more in terms of “Reaching children and young people more
effectively” or in “Vibrant worshipping communities serving others”. The really
important message behind this picture is that no one of these goals should be
made so much a priority that it excludes the possibility of another being achieved.
The perfection of heaven is in variety and we need to reflect this, as far as we are
able, in the many and varied ways we seek to reach out to others. So, whilst
some individuals and groups will wish to concentrate on “Openness and variety”
others will want to work on “Sharing of spiritual journeys” or one of the other
goals. In this way the realisation of the vision can be truly “inclusive”.
But despite this variety there are common needs to be fulfilled if these goals
are to be reached. These common needs are represented by the vertical bars on
the chart described as Enabling & Support Action Areas. We need to do things to
help achieve the goals, but what we need to do will be somewhat different for
each goal. The key elements are as follows:-

Explanation of the Vision Chart

We need to provide excellent and timely internal communication within our
organisations
We need to provide excellent external communication that is distinctive, eyecatching and thought provoking
We need to use the best of modern technology to provide up to date methods
of reaching individuals and groups

We need to use our collective resources (people, money, materials, time)
effectively and efficiently
We need to review our resources and how they are applied
We need to ensure that our resources are primarily directed towards
supporting the achievement of our key goals

An Outline of the Immediate Plan

We need to establish a simple but effective ‘umbrella’ organisation that can
provide the framework within which our goals can be achieved

•

•

•
•

•
•
•

Provide an initial communication on the Vision in Lifeline
Bring together a new team to work on the programme
Provide more detailed communication to groups, organisations and churches
using a visiting team
Encourage these groups to carry out a review of their own vision and goals
Commence an assessment of central resources and organisation and identify
possible models for future working
Commence assessment of groups, organisations and churches needs and
resources in the context of the Vision and Goals
Using the framework of the Enabling & Support Action Areas, create from this
assessment an initial picture of what action is required.

It is not possible to lay out the whole plan for this programme of work right at the
beginning but the key initial steps of the plan include the following:-

•

Organisation

•
•

•

Resources

•

•

•

Communication

Goals and steps towards the Vision
Bringing people together residentially
•
•
•

Promote a national centre as a ‘home’ for the Church
Develop a residential centre for a wider variety of uses
Hold all-age cross boundary residential events

Focussing on individual needs
•
•

Provide better service to the isolated and bring them together where possible
Allow people freedom to approach the Lord in different ways which suit them

Openness and variety
•
•
•

Listen to each other and share what is good
Foster variety and welcome it in the life of our centres
Share our experiences with others, both within the church and out in the world

Reaching children and young people effectively
•
•

Communicate the ‘New Church’ message more effectively to children and young people
Provide better opportunities for young people and young adults to be involved in the Church organisation and in
promoting the ‘message’

Reaching out through new forms
•
•
•
•

Support a diversity of ways of serving and contacting people under a general umbrella organisation
Extend the use of artistic and creative methods in reaching out to others
Be innovative
Seek ways to influence contemporary thought

Sharing of spiritual journeys
•
•
•
•
•

Expand opportunities for personal spiritual development
Broaden the spiritual diet offered
Create lively learning experiences
Share our faith and spirituality with others
Provide courses for ‘outsiders’

Teaching and learning which empower people in their lives
•
•
•
•

Provide the Teachings in relevant and accessible forms, e.g. the Internet
Promote the distinctive Teachings in a non-didactic way
Develop creative learning materials
Develop learning opportunities for all

Vibrant worshipping communities serving others
•
•
•
•

Strengthen viable local church centres offering a variety of uses
Encourage the expression of joy in worship
Affirm the value of worship
Make the centres more welcoming and attractive to newcomers

We obviously do not have the resources to do all these things, everywhere. But we should be aiming to
do all these things somewhere. This implies careful assessment of what can be done and where it can be
done and how limited resources should then be prioritised and applied.
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Conference Service
There was an air of anticipation, as we admired the
Rev David Moffat asked for two children to help
beautiful flower arrangements and waited. The first
demonstrate how we need to be connected with the
coach from High Leigh, bearing choir and participants,
Lord, to hear His voice. When given a tin can each, one
had arrived. The coach from Bournemouth, bearing
could not hear the other speaking until a string was tied
supporters, had arrived. The staff from the College
between the cans, linking them up by vibrations. We
(seen hurrying along the road), had arrived, but where
need the `string' to hear God's voice speaking to us.
was the main coach from High Leigh?
David expanded on this theme.
I sat contemplating the fact that it was exactly thirty
Later he invited us to turn to our neighbour and
years since the President (John Sutton) and Robert Gill
discuss how we see, feel and hear God. What a buzz of
were ordained here at Kensington. This was to be very
conversation there was as we shared our own
different from that earlier occasion. For a start, the
experience! David, with his bag of props, also preached
ordinand was a woman, and she was the first to have
on the nature of the Lord (the Divine Human).
completed her four years training by the Dispersed
As usual, the hymn singing was powerful and
Learning scheme, from her home in Bournemouth.
uplifting, and we appreciated David Glover at the organ.
At last the missing coach arrived. People
As a contrast, we sang Julian Duckworth's hymn "Do
squashed into a full church and the service was
you ever listen to a still small voice inside?" Have we
underway, starting off with the modern, lively chorus "He
time to make that connection with the Lord ? The choir's
is exalted, the King is exalted on high". Just before the
contribution - "The Lord bless you and keep you".
inauguration we had the
(Rutter), conducted by
moving experience of a
Marion Curry, was for Gill
young girl's voice singing
as she begins her ministry
"Be still for the presence of
at Kensington.
the Lord", first from the back
of the church, then
Following
the
final
progressing slowly up the
benediction, we moved to
aisle to the front. Thank you
the hall for refreshments.
Emma, for sharing your
This gave the opportunity to
lovely voice, with such
greet old and new friends in
dignity.
the milling crowd, before
Gillian Gordon was
reboarding our coaches.
then brought forward to be
Thanks
go
to
the
inaugurated as an Assistant
Kensington folk for their
Minister.
After
the
excellent hospitality. The
meaningful
ceremony
offertory of over £600(£700
performed by the President,
with tax) was for the
Gill's family - husband Barry,
Pension fund. What a
son and two daughters
memorable and worthwhile
joined her, as a sign of their
service it had been !
support. Later, Gill was to
Jenny Sutton
read Psalm 139 as a
testimony of her relationship
with the Lord - a lovely start
to her ministry. We wish Gill
God's blessing as she
embarks upon her chosen
Rev Gill Gordon with two of her children
career.

Conference Photograph

Sacred Dance Weekend

Prints are available at the following sizes and prices:

1st - 3rd September Purley Chase

5 x 4 £6, 7 x 5 £7, 8 x 6 £8, 10 x 8 £14
plus £1 p.p.

Places are still available for this weekend, to be led
by Rita Russell and Mary Duckworth, on the theme
‘Dancing Christ’s Life’

Please send cheques payable to the General
Conference of the New Church to David Friend,
98 Abbotts Drive, Wembley, Middlesex, HA0 3SQ
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To book contact Gwendolen Rowe, 22 Hawesmere
Close, Biggleswade, Beds. SG18 8QH

College Summer School
The winter and summer schools held at New Church
College for dispersed learning students are now a
valuable, much appreciated and enjoyable part of the
college course. The summer school this year was
excellent. The students are a keen enthusiastic group,
who seem to accept anything that the college throws at
them. I wander into college and usually find it a hive of
activity. Apart from lectures and workshops, the
students are often engaged in arranging matins and
vespers, presentations, and this year in arranging,
presenting, and writing a New Church Day service.
The core of the school is of course the lectures and
workshops. Students range from those who have been
studying with the college for a short time, to those old
hands who have been doing this sort of thing for four
years. The tutors cope with it all. This year the subject
was "THE LORD". We had four tutors, who, each in
their individual way, dealt with different aspects of the
subject. Most of our learning was done in a workshop
kind of approach, which meant that there was never any
time to feel sleepy. Our brains were ticking away like
little clocks. In spite of the concentration and work
involved we all enjoyed it immensely.
One morning we began our day with a silent
breakfast. At least we had readings but no speaking. I
must admit that I was rather apprehensive about this. I
could imagine that I might forget and start chatting. Not
a bit of it. It was a very relaxing thing to do. I felt that it
was an effort to get back to talking again. Unfortunately
we had to leave before the last evening which was to be
spent outside reading and listening to "The Sermon on
the Mount".

(Continued from page 13)

anyway, but be sure the Lord sees their talents. Perhaps
a talent for bringing out good qualities in others, for
inspiring love, patience and trust in people; we may not
see their talents, but they may be of greater use than
more obvious (to our eyes) talents and gifts.
As we grow older, the things we can do change, we
may feel of much less use in the world, and feel we can
do little for others; but don't ever let us feel useless.
When things are hard, in times of illness, depression
when everything seems against us, remember the Lord
gives us many talents and perhaps it's time to use some
different ones, more accepting, more passive ones, for
receiving and accepting are also talents.
But this parable is also a picture- a story about the
Kingdom of Heaven and about Judgement. How we shall
be judged when our earthly lives are over.
Talents in Biblical days were weights of silver- quite a
considerable weight of silver, and silver represents
spiritual knowledge. The master in the story gives his
servants talents, then he goes away. He leaves the
servants to use their talents, their abilities, as they wish.
The Lord gives us freedom to choose if and how we will
serve Him. When the day of reckoning comes, the day of
Judgement we might call it, we shall have to account for
our lives and the use we have made of them.
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I am looking forward to the day when it will be
possible for the college to cope with more students. For
me, the college is right at the very heart of the church.
Renee James

The leader led us to a steep hillside field of foot high
grass with every kind of wild flower and insect. The
scenery was breathtaking with hills all around us and a
deep valley below us. Looking up we could see dark
clouds dispelling rain in the distance, yet where we sat
remained warm and dry. The sun and shadows raced
across the hills and the valley below us. And a light
breeze refreshed us in the early evening air.
We ate fish and bread, a shared supper, and drank
wine and grape juice. And in between times we listened
to the words of the Lord spoken during the sermon on
the mount. It was so different hearing them uttered so
loudly, outdoors on that hillside. We students also read
from the Word, often speaking the words of the
disciples. When we asked the leader "How should we
pray?" the words of the Lord's prayer sounded
revolutionary shouted out on that hillside.
It was then one of our number drew our attention to
the fact there were 12 of us, we hadn't noticed and it
seemed to make the occasion even more special
somehow. Another of us said that there was nowhere
else on earth he would rather be at that moment - and
he voiced the unspoken thought of us all.
Gill Gordon

How have we used the silver, the knowledge we
have been given by the Lord? If we have used it for
others, if we have joined that knowledge with love and
used it in our lives, it will have doubled, it will have
become part of our character, our real selves. Like the
first two servants, our knowledge, our silver talents will be
increased, they will have become part of us and will be
with us in the Spiritual World.
If, on the other hand, we have knowledge, but have
never used it, it hasn't become part of our lives, it hasn't
become part of our way of living and will not stay with us
when we pass into the Spiritual World.
Unused talent, unused knowledge is not part of a
persons being, their innermost being, and will be lost at
death. It is not enough to have knowledge, it must be
used in love and service for others.
As members of the New Church Women's League,
we have promised to serve the Lord, and have
acknowledged that the life of religion is to do good.
Let us pray that we shall all live our lives in such a
way that when we pass into the Spiritual World, the Lord
will say to us, "Well done, good and faithful servants. You
have been faithful in a few things. Come and share your
Masters happiness.
Mary Burnley

Women's League Annual Meeting
Thirty friends gathered at the Clayton Church for the
Annual Meeting on Saturday 6th May 2000.
The opening service was arranged and conducted
by Mrs Mary Burnley, Mrs Jean Chambers played for
the hymns and readings from the Word were read by
Mrs Joan Silver and Mrs May Liversage.
"Talents" was the theme of the address (printed
below) and Mrs Burnley spoke of us all using our talents
for the good and benefit of other people. For this is the
best way to show our love for the Lord and to thank him
for the blessings he bestows on us, as eventually we
shall be judged on the love and service we have shown
to our fellow men. A collection of £28 was received for
the Benevolent Fund.
Next came the AGM and the secretary passed on
greetings from ladies of various leagues who could not
be present as well as our friends from overseas. In her
address, the President, Mrs Barbara Stanley stressed
the importance of the support of all members to help
maintain this very important work and she expressed
hope that more friends would feel free to join either their
local league or become Associate members.
Following the Secretaries and Treasurers reports
there was a discussion on the amendment rules and
after clarification on various points these were passed

unanimously.
Affiliation Fees were then discussed and it was
decided to raise the Annual Fee from £5 to £7 and £2
for Associate members. The associate membership has
been created to enable individuals who have no league
in their area to become members and therefore receive
a copy of the Annual report and an invitation to the
annual meeting each year.
Officers were next elected and as no new
nominations were received the officers and committee
remain the same.
As the Benevolent Fund is a separate registered
charity we are required to have three trustees as
instructed by the Charity Commissioners, the trustees
being Mrs Jean Chambers, Mrs Vera Clayton and Mrs
Audrey Walton. The Secretary is the point of contact for
the Charity Commissioners.
It was decided to hold the next AGM at Bradford, a
date and time to be determined later, and after the
President had thanked Mrs Burnley and the Clayton
Society for their hospitality all present enjoyed tea
served by the Clayton members.
May Liversage Secretary

TALENTS
When I was a schoolgirl part of our school uniform was a
blazer which had a badge on the pocket with the school
motto in Latin on it. This motto was ‘In Minimus Fidelis’
which ,according to the Latin teacher, meant Faithful in
the small things. The annual school Founders Day
Service invariably included the reading of the Parable of
the Talents, and it was always impressed upon us the
advantages we enjoyed and how we must use our
abilities- our talents -to serve other people. We all have
them -talents. There are some people who seem to have
everything; they have good looks, wealth, good jobs, nice
loving families with obedient genius' for children -- even
their pets are winners at Cruftsl It seems as if everything
they attempt works superbly well, They have all the
talents.
But we all have talents and we can all do so many
things. Not all the same things obviously. Just think how
boring it would be if everyone could make superb cakes
and nobody could make a decent loaf of bread. Imagine
a choir in which all the ladies sang soprano and all the
men sang the bass line. What a lot of lovely harmonies
would be lost. We need diversity.
There is diversity in the number of talents we have.
In the story of the Talents to be found in Matthew 25 v
14-30 the servants were not all given the same number
of talents, But you'll remember that the rewards of the
first two servants was the same- Well done, good and
faithful servant, you have been faithful with a few things; I
will put you in charge of many things, come and share
your masters happiness. The third servant was not
punished because he had only one talent, his
punishment came because he had made no use of his
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talent.
Life is meant to be lived usefully, for other people, for
the benefit of those we know, many we shall never meet
or even know about; and it is meant to be lived in the
service of our Lord. Unused talents deteriorate, There is
a very true saying 'Practice makes perfect' and the
opposite is also true.Musicians have to practice every
day to keep their skills in peak condition; Athletes do not
decide to enter a race tomorrow, they need to train for
years to win gold medals at the Olympic Gaines, and
even the very best ballerinas wouldn't let a day pass
without doing their exercises. Use it or lose it is the rule
with talents.
The use we make of our God given talents is the
important and vital thing. Given one talent, if it is well
used it can be as worthy as using two or five- The use we
make of our talents, and our reasons for using them is
what the Lord sees and values. The story of the
Widows ,mite in Mark's gospel tells us that. The widow
put into the Temple treasury just two very small coins.
Other people were putting in coins of much greater value,
but the Lord knew that she gave her all to the Lord,
whereas other people had given only part of their wealth.
The Lord sees beyond our actions to our motives - He
sees into our hearts.
Do we ever think 'I've no talents, It's no use me
bothering to try' If we do ,it is really rather insulting to the
Lord, as if to say that he's created a useless person, an
unfinished human being. Everyone ,without exception,
has talents, God given gifts. People who are badly
handicapped mentally may not appear to be 'gifted' in
(Continued on page 12)

Sunday School Union Conference
Presidential Address
The theme of our conference today is 'Opportunity
Knocks'. A huge range of subjects can be covered by
this title, but in my address this morning I would like to
concentrate on the aspect of being open to new ideas.
This can mean in our churches, our Sunday groups or
even in our personal lives. If we want to expand our
minds we have to be prepared to open the door when a
new idea knocks.
We can be very proud that in our churches we
achieve so much with the children and this, I am sure
has not come about by our living in the past. As the
world has progressed, we have had to progress with it.
So we find different ways of spiritually guiding the
children in a stimulating way. We have many options
open to us, drama, project work, outdoor activities,
games and puzzles. We are not limited to sitting them
down, reading a story and getting them to draw a picture
about it. We have to move with the times as much as
the children do, they may be more advanced in certain
areas but we have to make the effort to keep up with
them even if we do end up three steps behind! And we
must be doing that to a certain extent, or we wouldn't
have the children coming to us week after week. But
there is always room for change, isn't there?
We in the Sunday School try to encourage fresh
new approaches to Sunday School teaching. We
launched the Charles Brooks Enterprise Award two
years ago and we had a few applications from groups
with new ideas of how to encourage our children. We
have had different individuals helping to update the
junior activity work which has added some fresh input
into an already very successful project. And this year
with the help of people who attended our conference at
Bradford in 1999, we have produced a booklet of
helpful hints and ideas to give your Sunday
Group a helping hand.

20th May 2000

I feel that the key point to a successful future in life
is not to be scared of change. I am sure we are all
slaves to a daily routine especially those of us who are
still in employment. Sadly there is not a lot we can do
about this side of things, but we can decide to change
things when our time is our own as it were. I myself am
guilty of having a set routine which I rarely waver from,
and most of this is unavoidable with a young family such
as mine. But there is nothing to say that if I change the
time I have my breakfast or give Fraser his bath half an
hour later than normal, the world will come crashing
down around my ears.
The same is true in our Sunday Groups, if we try a
new approach to teaching, there is no reason why the
children will stop coming. If the idea is not fruitful, it just
means we try something else, you don't battle on with a
pen that has run out do you, you either get a different
one or fill it up with fresh ink! Life is all about taking
chances, let's face it the world would be very boring
place if we didn't.
So please try something new in your Sunday groups
now and again, even if it is something small like moving
the chairs around into different positions or singing an
action song in the church service, change can be a
good thing. If our Sunday Groups are successful now it
may help to give them a boost, if it has no effect then we
have lost nothing by trying apart from a bit of time which
lets face it we all waste some of!
So I urge you, try opening the door when there's a
knock, it may not be someone trying to sell you double
glazing or block paving, it could be a fresh new
opportunity waiting to help you and your Sunday Group
to become even better!
Hazel Nicholls
(SSU President)

The Millennium Cake
Gwendolen Rowe provided an excellent report of the SSU Conference at
Kearsley on 20th May 2000 but regrettably I have not been able to find space for
it. She also sent some excellent pictures which are reproduced here. Editor
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Children at the Conference
with the “pennies” collection
which raised £3000

In Memoriam

John Doyle

John Doyle passed into the spiritual world quite
suddenly on 16th March 2000. For family and friends
this was a shock, but for such an active person as John
it is a blessing that he was not hampered by a long
period of illness or infirmity.
John was born on 14th March 1922 into a New
Church family and he remained all his life in the Bolton
area. In 1946 he married his wife Frances, who came
from a Church of England background. They had one
child, also named Frances. Almost the whole of John's
working life was spent with Burtons, the outfitters,
retiring in 1981.
But the centre of John's life was the New Church. It
had been his wish to enter the ministry and give full
service to the Church, but he did not feel able to move
to London to undertake the training. Instead, in 1948,
after attending classes in Manchester on Saturday
mornings under the Rev Clifford Harley, he was
recognised by the National Missionary Board as a Lay
Preacher. From then onwards he was often fully
occupied on Sundays conducting services throughout
Lancashire.
When small New Church congregations in the Area
were without a minister, he stepped in and gave them
considerable assistance. He did this at Southport and
subsequently at Bolton, where he became Lay Leader.
He did the same at Worsley and later took Wigan under
his wing. He helped all these small groups in due time to
come to terms with closure and his assistance was
invaluable, both to the local people and to the
Conference as Trustee, in dealing with the difficult and
often long drawn out process of selling the various
church premises.
John's devotion as a layman in conducting services
must be second to none. On many Sundays he would

In Memoriam

Gordon Kuphal

Edith Alice Hall February 1895 to May 2000

Sometime before the Second World War Edith Hall
bought two or three copies of Swedenborg's works in a
London bookshop. (They probably belonged to the
Everyman's Library edition, published by JM Dent and
Sons Ltd.) Initially she did little more than glance at
them; then, several years later, she picked one up,
began to read, and could not put it down. Soon after that
she discovered the Swedenborg Society, learned of the
existence of 'Swedenborgian' churches in London, and
as a result became, in her middle years, a member of
the congregation in Willesden.
Born in Lewisham, Edith lived for roughly the first
half of her life south of the Thames and for the second
at Highams Park in east London. Having left school she
trained as a telephonist and went on to hold a very
senior position at a central London exchange. As a
young person and on into middle age she took an active
interest in physical fitness, health, and beauty, which
may well explain why as an elderly lady she continued
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travel in Lancashire to lead worship. And he did all this
by means of public transport. Sometimes in winter in
order to reach Blackpool in time, he would travel part
way by train and then have to complete the journey by
bus because the train did not go far enough.
In more recent years John did a great deal of work
at Kearsley. In a year he made perhaps as many as 500
pastoral visits to members and friends of the church. He
was always willing to undertake hospital visiting, which
again might involve quite long and complicated journeys
by public transport.
From 1983 to 1993 John was chairman of the NorthWest (Manchester) Area Council and at the time of his
death he was still Area preaching plan secretary, a
difficult task in which it was impossible to satisfy
everyone. John gave great service to the centre at
Kildwick over a very long period. He was treasurer and
bookings secretary and was much involved in making
sure that Kildwick was in proper running order - that
necessary repairs and other jobs were done there.
John also served the wider church. He was
appointed a Trustee of Conference in 1984. He was a
member of the Conference Council from 1987 to 1994
and he attended the Annual Conference sixteen times
between 1961 and 1993, including every year from
1980.
John was the sort of person that, if he was asked to
do a job which was necessary for the good of the
church, he would do it and one knew that it would be
reliably and efficiently done. As a husband, father, friend
and servant of the Church, he showed a dedication and
faithfulness which would be difficult to equal, for he
believed that his faith had to be lived.

to have a good figure and a sound posture.
Miss Hall, as Edith was referred to by so many
people, was of a quiet, independent, and resourceful
nature. This enabled her (thanks also to meals-onwheels, which latterly she received every day of the
year) to live alone in her upstairs flat in Highams Park
until just past her 105th birthday, even though she had
been blind for about thirty-five years. When she knew
that she was going to lose her physical sight Edith set to
and taught herself Braille! She kept in touch with the
world not only by listening to the radio, especially during
'Wimbledon fortnight,' but also by going out and about.
Many will remember her as the blind lady who attended
meetings in Swedenborg Hall, in addition to church
services in Willesden and subsequently Kensington.
Some of my ministerial colleagues who trained at
Woodford Green may also remember that prior to her
blindness she served as an invigilator of examinations.
(Continued on page 16)

Readers Letters
Dear Editor
Libel
I would be grateful for you to allow
me a few column inches to report
that I have been successful in a libel
action against my former employers,
Essex County Council. Suzanne and
I returned to Southend in 1989 when
I secured a job in the Borough. After
losing that work in 1991, I was
arrested on false charges of theft
and deception - less than 24 hours
before my Industrial Tribunal hearing
for unfair dismissal and unfair

selection for redundancy was due to
be heard. The hearing was thus
delayed by over a year.
After my acquittal at the
direction of the judge at Chelmsford
Crown Court in 1993, I went to the
High Court, where on 26 June 2000
I was awarded £9,500 plus my costs
on a standard basis (which still
leaves me out of pocket!). However
Mr Justice Eady's 40 page
judgement has further vindicated me
and had much to say in criticism of
Essex Council.
Thank you, members and
friends of the Southend Society for

your unwavering support of Suzanne
and me, and also thanks to those
members of the wider New Church
in Britain who knew something of
our struggle these past nine years. It
is hard to divine the hand of
Providence in this matter, but I am
sure that it is there somewhere. The
defendants, we and the numerous
witnesses on both sides have much
upon which to ponder.
Yours sincerely,
Peter Cunningham

(Continued from page 15)

During my first pastoral visit to Edith I offered to
read to her from the Scriptures. 'That would be very
nice,' she said, 'but since I can read the Bible for myself
I'd prefer it if you could read something to me from the
Teachings of the Church, which I don't have in Braille.'
So during each visit after that I would read to her a
section from The True Christian Religion, The Last
Judgement, or some other work, and then we would
discuss the section on a down-to-earth level. At first I
used to wonder how such a lovely lady had gone
through life and never been married. But then I
remembered that so many young men of her generation
had perished on the battlefields of the First World War.
She was nineteen when that dreadful conflict began. I
like to think of Edith now returning to the springtime of
life and meeting her partner for eternity.

Edith's funeral service was a time of thankfulness
for a long life during which, I believe, she was never
really ill. Right to the end she had an excellent shortterm as well as long-term memory; she could tell you at
3.30pm what had been reported on the 1.00pm radio
news. If you tried to tease her, her reply would reveal
that 'she had all her marbles.' Though she spent so
much time alone she was never lonely. Edith was a
contented, uncomplaining, and undemanding person.
To be her pastor was a great privilege and joy. We
rejoice that after a long earthly life this lovely lady has
entered a new dimension of life in which, according to
the Teachings she embraced midway through that long
life, she will become more and more lovely, more and
more her true self.
Rev John Elliott
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Edith Hall on her 100th birthday
Photo by Judy Elliott

